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XII Apostles R.C.P.S – Racial Equality Policy  
 
         TWELVE APOSTLES MISSION STATEMENT 

Through learning and loving we will follow Jesus                                                                                                                                      
 
Aims of the policy: 
 
The school’s mission statement aims:  
 
‘Through loving and learning we will follow Jesus.’ 
 
1. To place Christ at the centre of everything we do 
 
2. To recognise that each child is unique and to ensure that each child is educated to fulfil 
their human potential 
 
3. To develop an understanding of Community; being able to recognise, respect and celebrate 
the diversity of all within it. 
 
Therefore pupils experience of relationships within the school is one of care and respect for 
each individual, and that to achieve this aim the school will 
 
 - ensure that each child will be given equal esteem 
 - value each child’s uniqueness 
 - develop in all members of the school community a sense of tolerance,  
  courtesy, respect and compassion 
 - encourage everyone to work as a team and to be supportive of each other 
 - encourage everyone to have due respect for the opinions of others and to 
  appreciate the needs of each other 
 - ensure that every child has full access to the whole of the National  
  Curriculum 
 - ensure that every child’s educational, social, emotional, physical and spiritual 
  needs are met to the best of the school’s ability and resources 
 
These aims form the background and fundamental principles behind our school’s Racial 
Equality Policy   
 

 Progress, Attainment To ensure that children understand that bullying is not 
acceptable at Twelve Apostles and that any reports of bullying will be taken 
seriously, recorded and acted upon. 

 To reassure children that they will be listened to and that it is all right to talk to 
someone. 

 To listen to parents concerns, reassure them and keep them informed of actions 
taken in response to a complaint. 

 A full investigation will follow any report of bullying with detailed records kept of 
incidents, reports and complaints. 

 To take appropriate action, including exclusion where cases of severe bullying are 
found. 
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 To monitor incidents of bullying during the school year by the headteacher. 

 A separate log of any racist incidents will be kept.  
 

 Introduction:  
This policy has been written to meet the school’s statutory duty under the Race Relations 
Amendment Act 2000. General and specific duties are required as follows:  

 The general duty requires us to have due regard to the need to:  

  eliminate racial discrimination;  

  promote equality of opportunity;  

 Promote good relations between people of different racial groups.  
The specific duty requires us to:  

  prepare a written policy on racial equality;  

   assess the impact of our policies, including this policy, on pupils, staff and 
parents, of different racial groups, including, in particular, the impact on 
attainment levels of these pupils;  

 monitor the operation of our policies through the impact they have on such pupils, 
staff and parents, with particular reference to their impact on the attainment 
levels of such pupils.  
 

School Context:  
 
XII Apostles' is a Roman Catholic Aided Primary School which serves the former Parishes of XII 

Apostles' and Our Lady of the Rosary. The duty of ensuring that XII Apostles has the distinctive 

nature and ethos of a Catholic School is regarded as a very important and fundamental 

responsibility. The ethos of the school in all its spiritual, moral and cultural aspects reflects 

the message proclaimed by Christ in the Gospels. These beliefs and values inform and unify 

every aspect of school life, providing for, and subsequently shaping the curriculum and so 

offering a living experience of the Christian way of life. Although the majority of children on 

roll are baptized Roman Catholics, the school admission policy allows for and welcomes 

children from other faiths. Pupils come from a mixture of owner occupied homes and many 

from council estates. The vast majority of the pupils are white with a minority from other 

ethnic backgrounds. There is a growing percentage of families for whom English is an 

additional language.  

Progress, Attainment and Assessment 

We will monitor pupils' attainment through the collection of data about their 

performance and progress. Information will be used to set challenging targets which 

will enable pupils to achieve the highest standards. Data will be analysed to examine 

trends in attainment and patterns of underachievement between different racial 

groups. If differences are identified then action will be taken to deal with these. 

 

Behaviour, Discipline and Exclusions 

In line with our Anti Bullying Policy we will not tolerate any form of racist abuse. If this 

does occur it will be dealt with as a most serious misdemeanour and dealt with in 

accordance with our Anti Bullying and behaviour Policy  It is particularly important that 

sanctions are administered fairly and we must ensure that particular groups of children are 

not inadvertently discriminated against. 
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Pupils' Personal Development and Pastoral Care 

In our Catholic school Christ and the Gospel values are at the centre of all our 

teaching, therefore we recognise and value the sacredness of each individual in our 

community. We aim to help each child to develop their talents. If pupils do experience 

difficulties they will be given support and guidance. 

 

Teaching and Learning 

Teachers will employ a variety of teaching styles that will support pupils' differing 

learning styles, cultural background and linguistic needs. They will create an 

environment where pupils can be independent and feel valued. 

Through the multicultural aspects of the curriculum, stereotypes and racial 

discrimination will be challenged. High expectations will be held for all pupils. 

 

Admissions and Attendance 

The Admissions Policy and criteria are equally open to pupils from all racial groups but 

because of the Catholic nature of our school the admissions criteria is dependent on 

religious persuasion. 

The admissions process is monitored closely by the governors and headteacher. 

Pupils' attendance is monitored by the school and trends would be identified and brought to 

the attention of the headteacher. 

 

Curriculum 

The curriculum is planned to develop an appreciation for and enjoyment of other 

cultures. We intend to provide positive role models through the use of visitors, 

resources and literature and to counteract prejudice and negative attitudes. 

 

Staff Recruitment and Professional Development 

All posts are open to the widest pool of applicants   Staff are selected on the basis of their 

qualifications and experience in accordance with the person specification for the post. The 

recruitment and selection process is closely monitored by the headteacher to ensure that 

good practice concerning racial equality exists. 

 

Partnership with Parents and Communities 

All parents are encouraged to be involved and participate in the life of the school. A 

newsletter is sent out fortnightly to inform the parents about the school events. 

Posters are put up around the school inviting parents to attend or take part in school 
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functions. Parents are encouraged to join the Friends of XII Apostles to develop the school 

community. If there are any difficulties understanding the written information parents are 

encouraged to contact the school office for help and support. 

 

 

Leadership, Management and Governance 

The governors, headteacher and staff will work in partnership with parents and the 

wider community to establish, promote and disseminate racial equality good practice 

and tackle racial discrimination. We will encourage all pupils and staff to develop 

their talents. 

 

Governing Body 

The Governing Body will ensure that the school complies with the Race Relations 

legislation and that the policy and its related procedures and strategies are 

implemented. 

 

Headteacher 

The headteacher will implement the policy and its related procedures and strategies. 

She will ensure that all staff are aware of their responsibilities and are given 

appropriate training and support. She will also take appropriate action in the case of 

any racial discrimination. 

 

All Staff 

Staff will deal with racist incidents and know how to identify and challenge racial bias 

and stereotyping. They will promote racial equality and good race relations. They will 

keep up to date with race relation legislation by attending training and information 

opportunities. Staff will complete an Incident Record Form’ (see appendix). The 

Head or Deputy must be informed immediately and a copy of the form to be placed in 

the Racial Incidents Folder in the Deputy Head’s Office. 

 

Information of such incidents and action taken are reported to the Governing Body. 

 
 
 


